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VIEW FROM THE PEAK

with Brad Roberts

Here's an early Christmas present — and
some clarity — for small business operators.

The instant asset write-off for 2025-2026

has passed into law, giving SME the right

to immediately deduct the value of eligible
business purchases in this financial year.
Businesses with an aggregated turnover
below $10 million can continue to fully write
off the cost of eligible depreciating business
assets costing less than $20,000.

The tax incentive was passed on Thursday,
27 November - the final Parliamentary
sitting day for 2025 —in a flurry of bills
before the Christmas break.

That proactive step marks a departure from
some years in the recent past, where instant
asset write-off extensions have passed

into law perilously close to the end of the
financial year, limiting their utility for
cash-strapped SMEs.
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Next step for payday super:
Legislation gets green light
through Parliament.

The government's payday super reforms have taken a major
step towards implementation with legislation passing through
Parliament on 06 November 2025.

Requiring employers to pay employee super contributions on payday, the reforms

are designed to ensure that employees benefit from more frequent and earlier super
contributions that grow and compound over their working life and reduce instances of
unpaid super.

The final draft legislation included some changes from the earlier drafts released for
consultation in March. Contribution timeframes are now measured in "business days"
rather than "calendar days", and employers will have 20 business days (previously 21
calendar days) to make contributions for new employees.

The additional time will also apply to contributions for existing employees who've
changed to a new fund.

Now that legislation has been passed through the House of Representatives and the
Senate, it's time for employers to start planning for 01 July 2026.

...continued on page 7
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RETIREMENT
PLANNING: *

Seven mistakes
you want to avoid.

e —
-

You might be excited to put your working years behind you, but a few missteps along the way
could take a lot of the joy out of retirement. From underestimating how much you'll need to
not being proactive with your super, here are a few mistakes you'll want to avoid.

01. NOT HAVING A VISION

The first mistake is expecting your ideal retirement to magically
fall into place without any planning. Like any major life transition,
it requires a bit of forethought and a solid financial strategy.

Ask yourself what you want out of your retirement years.
Many people take to travelling and pursuing all the
hobbies that they had long dreamed of but never had
time for, while others are content to lead quiet lives
devoting attention to their homes and families.

What you decide will then inform how much money
you'll need. If it turns out there's a gap between the
amount you have and what you should have, look for
ways to make up the shortfall.

That might involve topping up your super in the few
years leading up to retirement so you're in a better
position once you officially hang up your hat. And if
you plan to sell your home and move into a smaller one,
there’s also the option to use some of the proceeds of
sale to make a downsizer contribution into your super.

02. UNDERESTIMATING INFLATION

Confident as you might be about your retirement plan,
it won't be worth its salt if it doesn't factor in inflation.
Say you plan to live on $4,000 a month in retirement.
That might be more than enough to meet your needs in
the early years, but fast forward 10 or 15 years and that
same amount may not stretch nearly as far.

03. UNDERESTIMATING HOW LONG YOU'LL LIVE

One of the biggest (and most consequential) variables in
retirement planning is how long we'll actually live. While
many people rely on average life expectancy statistics
for guidance, we should remember these are neither static -
they can increase over time as living standards improve — nor
predictions.

To put it another way: don't assume that you'll only need to fund
20 years of retirement. If you're planning for a retirement that
lasts until age 85, your finances might be woefully unprepared if

you wind up living into your 90s or even hitting 100.
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SEVEN MISTAKES
OF RETIREMENT
PLANNING...

NOT HAVING A
RETIREMENT VISION.
UNDERESTIMATING
INFLATION.
UNDERESTIMATING
HOW LONG YOU'LL
LIVE. GETTING

THE TIMING
WRONG. LEAVING
YOUR SUPERIN
ACCUMULATION
PHASE.

MISSING YOUR
ENTITLEMENTS.
BEING TOO FRUGAL.

04. GETTING THE TIMING WRONG

The timing of retirement isn't always up to us. Some people
continue working out of necessity — whether to boost their super,
clear debts, or ride out a down market — while others are pushed
into an early retirement because of illness or redundancy.

But then there are those who put
off retirement out of uncertainty.
They might not have a good idea
of how much super they need and
insist on working longer than they
have to 'just in case. Or there might
be some mistaken beliefs at play.

One misconception that's
unfortunately common is that you
can only retire once you become
eligible for the Age Pension (which
is typically age 67). But the truth

is your super can be accessed
much earlier than that. Don't let
misunderstandings like these cost
you valuable years you could be
enjoying not working.

05. LEAVING YOUR SUPER IN
ACCUMULATION PHASE

When you reach retirement age,
there are two main ways you can
receive your super: commencing
an account-based pension or
withdrawing it as a lump sum.
Some people, however, leave their
super in the 'accumulation’ phase
despite ticking all the boxes necessary to access it.

What they may not realise is that doing this has big tax
implications. Any investment earnings in the accumulation
phase will continue to be taxed at a maximum rate of 15%,
unlike an account-based pension where investment earnings are
generally tax-free. In other words, you could be giving up a key
tax advantage without realising it.

...continued on page 8



The truth about Fringe
Benefits Tax and your
business' work ute.

If your business provides vehicles for employees to use in their
work duties, you may have heard that providing a dual cab ute is

automatically exempt from fringe benefits tax (FBT). Unfortunately
that's not quite right, and believing the myth could leave you with

an unexpected tax bill.
EXEMPTION CONDITION TWO:
PRIVATE USE MUST BE LIMITED

This is where many businesses trip up.
Even if your dual cab ute qualifies as an
eligible vehicle, any personal use must be
minor, infrequent and irregular (according
to ATO definitions of these terms).

While dual cab utes can be exempt

from FBT, they need to meet specific
conditions, and employees' personal use
of work vehicles is an important factor.

Fringe benefits tax is what you pay as
an employer when you provide benefits
to your employees or their families, like
allowing them to use a work vehicle for

personal trips. What does this mean in practice? Think

occasional trips to the tip or helping

a mate move house once in a blue
moon. Travel between home and work
is allowed, as is incidental travel while
undertaking work duties.

It's separate from income tax and is your
responsibility, not your employees’. For a
ute to be exempt from FBT, it must satisfy
two conditions.

EXEMPTION CONDITION ONE:
MUST BE AN ELIGIBLE VEHICLE

Your dual cab ute needs to be designed
to carry a load of one tonne or more; or
more than eight passengers (including
the driver); or a load under one tonne,
but not be primarily designed for carrying
passengers.

If your employee uses the work ute as the
family car for weekend getaways, school
runs or regular shopping trips, FBT applies
even where the vehicle is a dual cab ute.

WHEN FBT KICKS IN

If your employees' personal use exceeds
the limited private use threshold, you'll
need to calculate the taxable value of the
fringe benefit, work out your FBT liability,
lodge an FBT return and pay what you
owe, and report the reportable fringe
benefits on your employee's income
statement or payment summary.

Most dual cab utes on Australian roads
do meet this first condition, but this alone
doesn't guarantee an exemption.

"FRINGE BENEFITS
TAX IS WHAT
YOU PAY AS AN
EMPLOYER WHEN
YOU PROVIDE
BENEFITS TO
YOUR EMPLOYEES
OR THEIR
FAMILIES, LIKE
ALLOWING THEM
TO USE A WORK
VEHICLE FOR
PERSONAL
TRIPS" AN
=

ol
do\m l ’

Janolla Weatherhead

Senior Accountant

The taxable value calculation depends

on the type of vehicle and how it's used.
You might use the operating cost method
or the cents per kilometre method,
depending on your circumstances.

RECORD KEEPING

Even if you believe your dual cab ute
qualifies for the FBT exemption, you need
to keep records that demonstrate the
limited private use condition is met.

You don't need to maintain a formal
logbook for exempt vehicles, but you
should have some way to show that
private use remains minor, infrequent
and irregular. This could mean regularly
checking odometer readings and
comparing them with expected work-
related travel.

The current FBT year ends on 31 March
2026, so there's not that much time to
get your FBT arrangements in order,
especially with the festive downtime.
Janolla Weatherhead - one of our Senior
Accountants and resident FBT knowledge
base - is a great place to start if you

need FBT advice. You can reach Janolla at
janollaw@peakpartnership.com.au.
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ESTATE
PLANNING.

One of the most important things you can do for your loved
ones — and your own peace of mind - is make sure your affairs
are in order before the inevitable happens. But there's a lot
more to the estate planning process than getting your Will
sorted. Here are a few additional items that, depending on
your situation, you might need to check off the list.

01. MAKE AN INVENTORY OF
YOUR ASSETS

One of the first steps when planning
your estate should be to itemise all your
belongings.

This means compiling a list of not

just your physical assets (such as your
property, car and jewellery) but non-
physical assets (such as bank accounts,
investments and superannuation) too.

02. TALK TO YOUR EXECUTOR

An executor is the person you appoint to
manage your estate in accordance with
your wishes once you pass away.

Think carefully about who you choose,
as an executor's job can be quite taxing.
If you don't believe anyone you know

is up to the task, you can opt to go

with a professional (such as a solicitor,

accountant or specialist trustee company).

03. MAKE A LIST OF YOUR DEBTS

End-of-life planning is about more than
distributing your assets — any debts you
have will need to be settled too.

When you pass away, it falls to your
executor to pay down your debts using
the funds from your estate. If the available
funds fall short, they might resort to
selling assets that were intended for your
heirs or beneficiaries.
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04. MAKE SURE YOU HAVE A DEATH
BENEFIT NOMINATION FOR YOUR
SUPERANNUATION

To have a say in how your super death
benefit is distributed, you'll need to
nominate a beneficiary via your fund.?

Keep in mind that your super can
generally only be paid outto a
dependent, which means a spouse, child,
financial dependent, or someone with
whom you have an interdependency
relationship.

If you'd prefer your death benefit

goes to someone else, there's also the
option to nominate your legal personal
representative. This way your super
benefit can be paid into your estate and
distributed to your preferred recipients as
specified in your Will.

05. CHECK YOUR LIFE INSURANCE

Like super, life insurance policies aren't
typically covered by your Will. That means
your insurer will pay the proceeds of the
policy to your nominated beneficiary
when you pass away.

Make sure to review your nomination,
especially after any major life events
(such as getting married, having kids,
getting divorced, or the passing of your
nominated beneficiary).

06. REVIEW ANY CO-OWNED ASSETS

If you co-own property with another
person, it might be a good idea to review
the ownership arrangement that's in
place.

If you are joint tenants, then right of
survivorship means that your share of
the asset will automatically pass to the
remaining tenant when you die. If you are
tenants in common, however, your share
will form part of your estate and can be
bequeathed to whoever you wish.

07. MAKE A LIST OF CONTACTS
AND MEMBERSHIPS

Your death won't just be felt by your
friends and loved ones - chances
are people outside your circle will be
impacted too.

To help those who are managing your
affairs after you're gone, consider
compiling a list of all the people and
organisations who should be notified in
the event of your passing.

08. SET UP AN ADVANCE CARE
DIRECTIVE

If you fall seriously ill or are injured, an
Advance Care Directive will let doctors
and your family know what type of care
or treatment you'd prefer if you're no
longer able to communicate or make the
decision yourself.



So long as an Advance Care Directive
is valid (meaning you had capacity
when you wrote it, it clearly specifies
which treatments you would accept or
refuse, and it's relevant to the situation
at hand), it must be followed by health
professionals.

Make sure to review it each year in case
your preferences change.

09. SET UP AN ENDURING POWER
OF ATTORNEY

An Enduring Power of Attorney authorises
someone to manage your financial and
legal affairs on your behalf, and continues
to operate in the event you lose the
capacity to do so yourself.

This might involve handling your finances,
signing legal documents, and even selling
your home so you can move into an aged

care facility.

10. SET UP ENDURING
GUARDIANSHIP

Similar to Enduring Power of Attorney;,
Enduring Guardianship authorises
someone to make lifestyle, health and
medical decisions on your behalf (which
can include where you live and which
medical treatment you receive), and it
continues should your decision-making
ability become impaired due to illness,
injury or advanced age.

11. THINK ABOUT A TRUST

If your heirs are minors, intellectually
impaired, or you suspect they might
misuse the money you intend to

give them, think about whether a
testamentary trust would be beneficial.
This comes into effect when you die and
gives your assets to a nominated trustee
to hold on behalf of your beneficiaries.
They will then be distributed according to
the rules laid out in the trust deed.

12. CONSIDER YOUR DIGITAL LEGACY

Have you given much thought to

what will happen to your social media
accounts once you die? Many social
media platforms let you memorialise your
profile, which locks access but preserves
your memory by allowing loved ones to
continue to view your posts and photos.
You might also be able to nominate a
'legacy contact, who can elect to delete
your account when you pass away.

13. KEEP YOUR FAMILY IN THE LOOP

Broaching the topic might be
uncomfortable, but it can be a good
idea to involve your family in the estate
planning process so they understand
what you're leaving behind and what's
expected of them. This is especially
important if you've appointed a family
member as executor.

Think about keeping a master document
with a list of all your assets, accounts and
the whereabouts of important documents
to help make things easier for them.

14. REVIEW YOUR PLAN ANNUALLY

Finally, make a point to review your estate
plan at least once a year, or every time
you undergo a major life change. This

can be a good idea even if your personal
circumstances haven't changed, since
there's always a chance that tax laws and
other regulations might.

Estate planning can be complicated and
there are consequences to not setting
things up correctly. For advice on writing
a Will and everything else that goes into
settling your affairs before you pass away,
consider speaking to an estate planning
lawyer.

While we don't directly provide legal
advice about Estate Planning at The

Peak Partnership, our comprehensive
understanding of our clients' financial
arrangements means we are well-placed
to help facilitate your Estate Planning
objectives — working with your nominated
legal professional, or we can recommend
a lawyer from our panel of affiliates.

Reach out to us at The Peak Partnership
on 07 3360 9888 if you want help to
get your Estate Planning framework
underway.
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Beware of tax advice from ‘“finfluencers’.

The Tax Practitioners Board (TPB) has warned that the number of ‘finfluencers’is on the rise. These are
influencers who offer financial advice - including tax advice - on various social media platforms, such as

Facebook, Instagram and TikTok.

Unfortunately, they do not always have the necessary qualifications to give out this advice or provide all the
information taxpayers need to make a fully informed-decision. This can result in taxpayers losing thousands
of dollars and cause serious financial distress.

The main way ‘finfluencers’ make their money is by getting paid
by companies that want to promote their financial products
through the ‘finfluencer’s’ social media platform. These financial
products may not be suitable for taxpayers and the ‘finfluencer’
may not fully understand all the risks of promoting them.

Therefore, taxpayers who are going to use someone to help
them manage their tax affairs or give them tax advice should
make sure they are registered with the TPB by checking the
TPB Register at www.tpb.gov.au.

The TPB is very clear that, not only must tax practitioners
registered with the TPB be fully-qualified to give tax advice and
prepare tax returns, but they must also possess professional
indemnity insurance — a consumer protection device to cover
their clients if they suffer a loss due to an error or omission as a
result of tax agent services, which is a protection unlikely to be
offered by a ‘finfluencer’.

The TPB has issued the following ‘important tips’ for taxpayers in
regard to financial advice from'finfluencers.

The best place to get accurate tax information is (according
to the TPB) the Australian Tax Office website at ato.gov.au.
Taxpayers should check the ATO website to confirm any tax
advice they receive.

B |f something seems too good to be true, it probably is.
Taxpayers should think twice before acting on financial and
tax advice from a‘finfluencer’.

B Taxpayers should beware of anyone offering ‘free expert’
tax advice. They should always approach a registered tax
practitioner instead.

B Taxpayers should beware of websites that might be trying to
harvest their personal information such as their Tax File
Number, identity details or myGov login details.

B Taxpayers who want to make a complaint about someone
offering tax advice should submit a complaint to the TPB.

And th' — After a long and rewarding 2025, The Peak Partnership team is
so Is Is heading off for a short break over the festive season. Our office will
- close at 3:00 pm on Tuesday, 23 December and we'll be back on
ChHStmaSI mm Monday, 05 January 2026.

In keeping with our annual tradition, we've created yet another laughable
Christmas video to say thank you and best wishes for the festive season to all
our clients, colleagues and readers. But to solve the mystery of Santa, you'll
have to watch the full video at www.youtube.com/@thepeakpartnership.

Keeping up our other tradition, we'll again donate the cost of our Christmas
cards and postage to Act for Kids — our favourite Queensland-grown charity
grounded in the prevention, treatment and education of child abuse and
neglect - find out more at www.actforkids.com.au.

Until 2026, have a Merry Christmas and a happy and safe holiday season.
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The difference between the
Medicare levy and the Medicare
levy surcharge?

Many people getting their tax notice of assessment wonder why they see

medicare

amounts for the Medicare levy and Medicare levy surcharge. Here's how it works.

MEDICARE LEVY

The Medicare levy is a compulsory
charge that helps fund Australia's public
healthcare system. Almost all Australians
pay this levy, which is 2.00% of your
taxable income. The levy is generally
withheld from your pay by your employer
throughout the year, so you may not
notice it until tax time.

It's important to note that having private
health insurance doesn't exempt you
from paying the Medicare levy; it only
affects your liability for the Medicare levy
surcharge.

MEDICARE LEVY

2.0,

OF YOUR
TAXABLE INCOME

In certain limited cases, such as if you're
a low-income earner, a foreign resident
or have a medical exemption, you

may qualify for a reduced rate or full
exemption.

Payday super is on
the way next July.

Frompage 1...

Recognising that employers need time to deploy, test and

MEDICARE LEVY SURCHARGE

The Medicare levy surcharge (MLS) is an
additional charge designed to encourage
higher-income earners to take out private
hospital insurance, reducing the strain on
the public healthcare system.

The MLS isn't automatically
withheld from your income,
but is calculated when you
lodge your tax return.

You may be liable for the MLS if your
income exceeds the MLS threshold and
you, your spouse and your dependent
children don't all have an appropriate
level of private patient hospital cover for
the entire income year.

The surcharge rates vary based on your
income tier, beginning at 1% for singles
with 2025-2026 income over $101,000
and families with income over $202,000.

Your income for MLS purposes includes
several components beyond your taxable
income, like reportable fringe benefits,
total net investment losses and reportable
super contributions. If you have a spouse,
their income is also considered.

WHAT'S NEXT?

PRIVATE HEALTH INSURANCE

To avoid the MLS when your income

is over the threshold, you need an
appropriate level of private patient
hospital cover. Singles need a policy with
an excess of $750 or less, and couples or
families need a policy with an excess of
$1,500 or less. Your policy must cover you,
your spouse and all dependants for the
full income year to avoid the surcharge.

Keep in mind that extras-only cover
(such as for dental or optical)

and travel insurance don't
qualify as private patient
hospital cover for
MLS purposes.

Start preparing now. Review your payroll systems and processes
to ensure they're ready for payday super by 01 July 2026;
consider whether more frequent super payments could have

cash flow implications for your business that you need to act on;
and look for alternatives if you use the SBSCH, as it will be closed

from 01 July 2026.

embed changes in their payroll systems and business processes,

the ATO has released a new draft Practical Compliance Guideline
that outlines its proposed compliance approach for the first year

of payday super.

It plans to use a risk-based framework where employers will
be categorised as at low risk, medium risk or high risk of not

meeting their payday super obligations.

Planning ahead will help you be compliant with the law and
make a smooth transition.

If you want to know more about Payday Super and how it might

impact your business and payroll processes, feel free to reach
out to our Accounting Advisers on 07 3360 9888.
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06. NOT TAKING ADVANTAGE OF YOUR ENTITLEMENTS

°
Retlrement For those who qualify, the Age Pension can be a valuable supplement to your super

income, but it's not something you can just set and forget. Your eligibility and the
amount you receive depends on your income and assets, and these can change over

planning =

One thing to keep in mind is that Centrelink doesn't automatically depreciate lifestyle

mi stakes you assets like cars, boats or caravans, so their reported value can become inflated as the

years go on. If you don't update their current worth, you might wind up receiving less
Age Pension than you're entitled to.

don t Want to 07. BEING TOO FRUGAL

make before A surprising number of retirees pass away with most of their super untouched. This
might come down to a desire to leave a large inheritance or an inability to shake the
sense of scarcity that's followed them throughout life. Whatever the reason, it should

)
lt's too late. be weighed against the very real risk of squandering your golden years.

After all, spending within your means is admirable, but you don't want to overdo it

...from page 2 and deprive yourself of all the things that make retirement worthwhile. Think about
working with a financial adviser to create a plan that occupies a sensible middle
ground between overspending and underspending.

IN SUMMARY

Our Financial Advisers — Pat Kelly, Jenny Kitching and Amir Rodnia - are very
conversant with the opportunities and strategies around planning for retirement. If
you're aged of 50 or older and still haven't given any though towards your retirement
and finances, now is a good time to start — even with some basic planning and
understanding of the financial options around retirement.

Reach out to our financial advisers for a free preliminary discussion — just call our team
on 07 3360 9898 or email us at wealth@peakpartnership.com.au.

073360 9888

17 Mt Gravatt-Capalaba Road
Upper Mt Gravatt Qld 4122

You
@ @ @ Learn more at www.peakpartnership.com.au

The information in this newsletter is general commentary only and should not be considered to be advice. You should not act solely on the basis of the material in this newsletter. Also changes
in legislation may occur quickly. Therefore, we recommend that our formal advice be sought before acting in any of the areas. This newsletter is issued as a general guide for clients and others.
Liability limited by a scheme approved under Professional Standards Legislation. Peak Partnership Pty Ltd ABN 24 064 723 550.



